Position Description  Early Years Facilitator
Strong Families, Strong Children Buloke & Loddon (0-8 years)
Employment type:

0.6 FTE (negotiable)
Fixed Term contract: 1 year with potential extension

Salary Range:

$65,000 - $75,000 (Salary Packaging available)

Are you passionate about all children having the best start to life regardless of their
circumstances?
Are you inquisitive about how the service system & rurality impacts on outcomes for young
children?
Are you an instrument of change at the systems level with the aim of creating better
opportunities for children at risk of vulnerability?
If you are deeply curious, a great relationship builder and a leader when it comes to
teamwork and partnerships, this may be the position you are seeking.
If so, consider joining the North Central Local Learning and Employment Network (NCLLEN) and
working alongside others with a common passion for making a difference to the lives of young
children and families.
This role is for someone who is excited about using their experience and creativity to contribute to
the further development of a new program that will deliver innovative outcomes focused responses
to children, families and carers who may be living with complex challenges in the Buloke and
Loddon Shire.
The Early Years Facilitator will partner directly with families, carers and services to identify needs
and navigate and link into the support they need to enable a stronger connection to education,
including early years services, and community.
This is a leadership role supported by a strong cross-sectorial partnership with the Buloke and
Loddon Shires, including Shire Council, government departments, child & family services, health
organisations and schools.
The Early Years Facilitation role is not a new ‘service’ in the traditional sense; rather it focuses on
building pathways and networks by increasing the coordination of service supports that can be
delivered and accessed by children and families in Buloke and Loddon.
It does this by using the learnings of each family to change the service system to better meet the
needs of all children and their families.

About the North Central LLEN

About the Strong Families, Strong Children Program

NCLLEN staff need to be able to contribute to an organisation that prides itself on:
•
•
•
•

Working with and for children and young people to enhance education, wellbeing and
employment opportunities in ways that matter to them
Linking stakeholders and driving agendas through strong and sustained partnerships
Sharing knowledge and promoting innovation
Being a great place to work

Key Selection Criteria
Combined with your excellent interpersonal, communication and leadership skills, you will also
possess the following:
Essential:
•
•
•
•
•
•
•
•

A formal qualification in Social Work, Education, Early Childhood, Community Services, Allied
Health or equivalent
Demonstrated knowledge and commitment to best practice guidelines for working with
children and families with complex needs
Demonstrated project and time management skills

Strong relationship building, communication and collaboration skills

A proven track record of quality practice, including the application of a strength-based
approach to partner with families
Demonstrated capacity to work in a culturally competent, gender aware, sensitive and
respectful manner

Proven ability to critically reflect, apply theoretical frameworks and refer to research and
literature to inform case practice and decision-making
Working with Children Check & Victorian Driver’s License

Desirable:
•
•

Experience in and understanding both the challenges and opportunities in rural communities

Demonstrated knowledge of specialist programs and services to ensure the timely and effective
information and referral for children and families: for example, family violence, homelessness,
poverty, trauma, substance abuse, mental health issues and disability.

The role is in the Buloke and Loddon Shires; a work-related vehicle is supplied and flexibility of
workplace is available. The North Central LLEN is an equal opportunity employer and provides
flexible working arrangements. Successful applicants are subject to a satisfactory criminal record
check prior to employment.

How to Apply
Interested applicants should email or post the following:
•
•
•

A cover letter indicating your interest in the role

A Curriculum Vitae with relevant qualifications and work history

A response to the Selection Criteria (no more than two pages) featuring where possible
examples of your achievements against the criteria

Email:
OR
Post:

Subject line:

‘Applicant SFSC’ to officemanager@ncllen.org.au

Attention:

Office Manager
Confidential - Early Childhood Facilitator Position
PO Box 12, Charlton, VIC 3525

Applications close
on 8 March 2021

